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The purpose of this policy is to establish fair and equitable compensation for elected officials for performance of their duties as 
elected officials, for attending meetings of committees to which they are appointed by Council, and for attending various other 
meetings and special events as representatives of the Municipal District of Lesser Slave River No. 124. 

DEFINITIONS: 

"Daily Fee" means the rate-of-pay for each meeting attended as outlined in Schedule B; 

"Elected Official" means the Reeve, Deputy Reeve, and Councillors of the Municipal District of Lesser Slave River No. 

124; 

"Monthly Honorarium" means the monthly flat rate of pay to account for the time each member of Council spends 

representing the Municipal District of Lesser Slave River No. 124 and conducting the day-to-day business of a Council 

Member. 

PRINCIPLE: 

1. Remuneration Model

a. The Reeve, Deputy Reeve and Councillors are remunerated on a monthly honorarium plus daily fee-based

model. The monthly honorarium for Reeve, Deputy Reeve and Councillors is detailed in Schedule A. Eligibility

for daily rates, allowances and reimbursement of expenses is further provided for in this policy.

b. The Council Remuneration Policy shall be reviewed, and recommended changes implemented prior to the next

Municipal Election/Council term.


















